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REGIONAL INFORMATION OFFICES 





The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


tnrough this service--or have a direct news inauiry--you may contact one of the offices 


listed below. 


Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Vircin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


xegion IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Caroling 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 


sconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


Edward I. Weintraub 


Room 3570 

1515 Broadway 
New York, N.Y. 
212-399-5477 


10936 


John P. Hord 

Room 2460 

3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I1]1. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Towa 
Kansas 
Missouri 
Nebraska 


T 
i 


Region VII 
Colorado 
Montana 
North Dakota 
South Dakota 


Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


8 errr 


Alaska 
Idaho 
Oregon 


Washington 


This listing includes the names, addresses and telephone numbers of the 


Les Gaddie, 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Room 2509 

Federal Office Bldg. 
911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80294 
303-837-4235 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 


415-556-3423 

Jack Strickland 
Room 8001 

Federal Office Bldg. 
909 First Ave. 


206-442-7620 

















BLACK NEWS DIGEST - 5/2/77 
PUGH - P. 2 


Citing the role of black women who are determined to keep families intact, Pugh 
was critical of the welfare myth. He noted that if people had a good-paying job with 
which to support their family, there would be no need for public assistance or income 
maintenance programs. 

Pugh also criticized the sterotype of black females in television comedies which 
he said, always seem to depict the "Momma" as big and fat and the head of a fatherless 
family. 


The federal official called on blacks and whites to work together. He said it 


was “important that we all learn from the past and that the past be a point from which 


we move forward..." 

In paying tribute to Martin Luther King, the Kennedys and others in the civil 
rights area, he said it was heartening to see blacks and whites working tonether. 

He observed that “we have come a long way...we still have a long way to go." 
Pugh added: “It's up to us now.” 

“Charles E. Pugh Day” was sponsored by the Clarke County Chapter of the Jackson 
State University Alumni Association with the endorsement and cooperation of the Town 
of Shubuta. 

Shubuta Mayor Edwin Stanley, and President Ceola Holston of the Clarke County 
Alumni Chpater participated in the ceremony, attended by some 200 persons, including 


community leaders, educators, youths and adults. 
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ELECTRICAL UNION TO EXPAND APPRENTICESHIPS 
IN ENERGY, POWER RELATED INDUSTRIES 


N 


WASHINGTON -- The International Union of Electrical, Radio and Machine Workers 
(IUE), AFL-CIO, will encourage, develop and promote apprenticeship openings in enerqy- 
and power-related industries under an agreement with the U.S. Department of Labor. 

Secretary of Labor Ray Marshall announced that the IVE will provide these industries 
with new standards for apprenticeship and will open occupations to apprenticeship where 
none presently exists. 

Under this $337,272 contract the IVE will develop apprenticeship projects among 
the 820 firms and organizations with which its has bargaining agreements. It will 
also encourage the development of trust funds to perpetuate the continuance and expansion 
of the program. 

The new contract is part of the Labor Department's "New Initiatives in 
in Apprenticeship," announced last Fall. 

Funded under the Comprehensive Employment and Training Act (CETA), the contract 
will be administered by the department's Employment and Training Administration (ETA). 

For further information about the contract, contact William S. Gary, IUE Program 


for Promotion, Development and Registration of Energy-power Related Apprenticeship, 


1126 16th St., N.W., Washington, D.C. 20036, telephone 202-296-1200 (refer to contract 


#99-7-362-42-31). 
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PLASTERERS' UNION - P. 3 


Illinois D 43,325 
Indiana i8,599 
Kentucky < 18,599° 
Louisiana 37,199 
Maryland 24,724 
Michigan 43,325 
Minnesota 30,849 
Missouri 24,724 
Montana 18,598 
Nebraska 24,724 
Nevada 18,597 
New Mexico 2 24,724 
New York 4,724 
North Dakota : 18,599 
Ohio 55.575 
Oklahoma 18,599 
Oregon 43,325 
Pennsylvania ? 43,325 
Tennessee 18,598 
Texas 18,598 
Utah ) 18,598 
Virginia 18,598 
Washington 3 . 43,325 
West Virginia 5 ) 8,597 
Wisconsin 24,722 
Wyoming 18 ,600 
*Subsistence & 

Travel Allowance 

(150 Trainees) 39,000 


750 ~~ «+521 $1,128,216 


*Subsistence & Trav Allowance will be transferred to the appropriate state as 
necessary 











HEARING REGULATIONS FOR HANDICAPPED WORKERS, 
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WASHINGTON -- The U.S. Department of Labor has announced that it is amending 


cr 


the hearing practice and procedure provisions of regulations implementing Section 503 
of the 1973 Rehabilitation Act and Section 402 of the Vietnam Era Veterans’ Readjustment 
Assistance Act of 1974. 

Administered by the department's Office of Federal Contract Compliance Programs 


(OFCCP), these laws prohibit federal contractors and subcontractors from employment 


discrimination against handicapped workers and Vietnam Era and disabled veterans, 


and direct employers to provide affirmative action for hiring and promoting such workers. 


The amendments published in the Federal Register, Apr. 12, up-date the implementing 
regulations of both laws so that they conform with already revised regulations for 
hearings under Executive Order 11246, as amended. These regulations were published 
in the Federal Register on Jan. 18, 1977. 

Executive Order 11246 prohibits contractors and subcontractors from employment 
discrimination against minorities and women. 

The requlations published on Apr. 12 also delete reference under the handicapped 
ana veterans regulations to hearings conducted by other federal agenices because 
such enforcement responsibility is not contemplated in the programs. 

Because the new amendments deal with matters of agency practice and procedure 
and do not alter the rights or oblications of contractors and subcontractors, they 
are effective immediately. 


OFCCP is a part of the department's Employment Standard Administration. 
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Sheet -ranchers. Provisions excepting sheep-ranchers from the requirement to 
independently recruit U.S. workers were scheduled to be removed in the new regulations. 
The notice of intent to conduct the formal public hearings and the procedure to 
be followed in the conduct of such hearings was scheduled for publication in the 
Federal Register, Apr. 19. 
It spells out rules governing public participation at the hearings and states 


the duties of the presiding Labor Department Administrative Law Judae. 


The last date to file notice of intention to appear for the Martinsburg hearing 


is May 2. The last date to file notice of intention to appear at any subsequent 


hearing will be three weeks prior to the hearing date for each of the other five 


sites. The last date to file supplementary material for the record will be Aug. 1. 
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REAL EARNINGS IN MARCH 1977 


WASHINGTON -- Real gross average weekly earnings for full-time and part-time 
workers on production or nonsupervisory jobs in the private nonfarm sector of the 
economy were unchanged in March after allowance for the usual seasonal variation. 

Figures were announced by the U.S. Department of Labor's Bureau of Labor 
Statistics. Real earnings, or earnings in constant dollars, are calculated by 
adjusting earnings in current dollars for changes in the Consumer Price Index. 

A 0.6 percent increase in average hourly earnings matched a 0.6 percent increase 
in the Consumer Price Index, and average weekly hours remained unchanged. 

Over the year, real average weekly earnings were up 0.9 percent. Average weekly 
hours were unchanged, and average hourly earnings increased 7.4 percent, counteracting 
a 6.4 percent rise in the Consumer Price Index. 

Before adjustment for the increase in the Consumer Price Index and 
change, average weekly earnings were $183.45 in March, compared with $170.88 a year 
earlier. 

Real spendable earnings, or average real weekly pay of all workers reduced by 
Social Security and federal income tax rates applicable to a married worker with three 
dependents who earned the average amounts, decreased 0.1 percent from the February 
level, seasonally adjusted. This decrease was due to a 0.1 percent increase in the 
average tax effect. 

Over the year, real spendable earnings decreased 0.1] percent as an increasc in 
the tax effect more than offset a 0.9 percent increase in real gross average weekly 
earnings. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.2 
percent from Febraury. Compared with a year ago, the index was up 0.7 percnet. The 
index excludes the effects of overtime in manufacturing and of interindustry shifts, 


such as the shift of workers between high-wage and low-wage industries. 
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In October 1976, one out of three employed youths 16 to 24 years old was also 
attending school, according to a survey by the Bureau of the Census for the U.S. 


Department of Labor. 


According to a survey of the employment situation of 16 to 24 year olds, there 


were 22.6 million youths in the labor force in October 1976--750,000 more than a 


year earlier--the U.S. Department of Labor's Bureau of Labor Statistics reported. 


In October 1976, of the 22.6 million youths 16 to 24 years old in the labor 
force, 19.4 million were employed, about 875,000 more than in October 1975; and 
3.1 million were unemployed, slightly below the level of a year earlier, according 
to a survey by the Bureau of the Census, conducted for the U.S. Labor Department's 


Bureau of Labor Statistics. 


From October 1975 to October 1976, there was a rise of 750,000 youths 16 to 
24 years old in the labor force, reflecting increases in their numbers and a 
‘urther increase in their labor force participation rate, the U.S. Department of 


Labor reported. 


From October 1975 to October 1976, employment among students increased by 
340,000, with the rise concentrated among those in college; a 535,000 increase 
in employment among youths not in school was shared by school dropouts and high 
school and college graduates, the U.S. Labor Department's Bureau of Labor Statistics 


reported. 














